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THE MOUIID LAUREL ADMINISTRATORS® ASSCCIATION

FOR THE PERIOD FROM

JULY 1, 1976
THROUGH

JUNE-30,-1978 -
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Grievance Procefuve Tomtismed

peoblops which may eviee alfecting sdwdpisivators.

1o ?2.3;;},2, g Grievancs

Av admdnietyator with & cow y;*g‘:z m‘iﬁ; M@l sz*ﬁe*a
with the supevintendent with the
ing the matiey ial @miﬁf Tmin ;zzw.,:%
place within ten (10} work days of 1
pisint,

wm

it a s&‘i@*ai
ABEPaLOY BEY
spegifying det

< unon, e admine
%@V&ﬁﬁv» in 3‘3%23@5

.2# i@?&g %@ b S'i.&

After %&é‘i&&ﬁ Prageived the grievance in writing,
the superintendont ehall atiempt to resclve the mate
ter en gulckly asm :’Qﬁ&%sﬁ;@ ot within e pericd not
to exceed ten {(10) work davs, Ths :wzssm tendent
shall ccopuniconte bis ﬁ@@ ion in weitiss to the
gpievant,

3 Level Two - Poord of Tavecation

It the &gﬁa@imﬁﬁ pergon is ot satisfied with
“he disposition of his gv zw%wa ot Level @zag he/she
may svbrdt the gricvence to ithe Poard of Educetion
within ten (10) work dope alier peveiving the é8»
wigion from Level Cpe.

F3

Tae Poavd shall seeb with the grisvont snd e

The Board shall send s writicn sﬁs@xﬁw on on the
ézgp:@% im of the gyisvene : yant avd
to the superinbepdont.

)

b, TLevel Threa ~ Arbitraticn

_ If the zggricved person is act satisfied wiih
. the digposition of big grievance at Lovel Two, he
may vequest that the assoviation submit the giievs
guce o arbitraticn, IF The ssoooisiios ngvees
it may oubmit ke grievarce to arbitration.
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ARTICLE 1V
EDUCATIONAL MEETINGS

. WATIONAL AND STATE AND LOCAL

&pplisation ta abttend professiona) meetings will be
wade to the superintendent. The supsrintendent will reviaw
the request with the Board of Edueastion. The reguest must -
be approved by the Board. An ammmnt of $400.00 per adminis-
trator will be allotted for these meetings.

In addition to the above with Board spproval, at least
one administrator may attend one mational meeting with
expsnsss fully paid.

ARTICIE ¥
SICK LEAVE

A1l twelve month administrators will have twelve sick
deys each year.

ARTICLE VI
Mothing in thie agreement shall be interpreted and or

spplied as to eliminate, reduce, nmor othsrwise detract from
any sexisting professional staff beneflit,

ARTICLE VIX
SALARIES
19761977
Assistant Elementary Principsl ¥iddle School
Step Prineipal Administrative Assistsut Principal
1 18830 19335 19850
2 19830 20335 ) 20840
3 20830 21335 21840
i 218%0 27535 22850
5 22830 23335 23840
Asamm
1977-1

Bach administrator eovered in this agreement will receive
an additional $1,650.00 for the 1977-1978 scheol year.



POaRTON OF ACRENMENT

&, This Sgresment shall e effective ag of July 1, 1976,
end shall contizue in effors vrbil Juse 50, 1977, Tuie
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: B e, o2 NP R 2B S 3 am 2et g
sresement chnll erplira on wWhe abe indivanvets

B, In wiitness vheroli
Agrecment o Le siined UY

| R | s
¥z, Laurel Board of Educaiacn Iz ] 2
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> nARULES Reletd DAYe sauged this
il

-
LRTUIGE JEtC S
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st tive DEIE eaEneatavet.
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b, Leurel Admipistrators’ Lesenistion J\JM&,&A
Representative
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